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STANDARD EMPLOYMENT CONTRACT FOR THE
FILIPINO DOMESTIC WORKER BOUND FOR THE
KINGDOM OF SAUDI ARABIA
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This employment contract is executed unto by and
between:

1JB e 138 Jeall sic a1y

A. Name of Employer: el calia aad
National ID No: 1l gll gell 03)
Address : D Olgiall
Civil Status: F sl Jlg>Yl
Contact Number : t uelgdl o3y
Email Address (39ASIYN )

B. Name of Domestic Worker:

A el Adalad) )

Occupation / Position: Al
Address in the Philippines : D onlall 8 Ol inl)
Civil Status : s dgadl JisaY)
Contact Numbers (Saudi Arabia): » Juai¥) ol )]
Passport Number : DAl s a8

Date and Place of Issue :

: )\MY\ O\Sag @)\3

Next of Kin Name: oY) sl sl
Address : o)) s
Contact Number (Philippine/ Saudi Arabia): ailell a8

Email Address
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Voluntarily binding themselves to the
following terms and conditions:

: AU A9 Jog Edb dxclgbo eguudil pl3)]

Site of Employment:

1l gil) 2B ga

Contract Duration: The duration of contract
shall be for two (2) years effective from the
date of departure of the worker from the
Philippines.

Duties and Responsibilities:

The domestic worker shall perform the duties
and responsibilities as shown in Annex “A” of
this Contract.

The employer shall have the duty of providing
a safe living and work environment for the
domestic worker, that is free from physical
and psychological hazards. In particular, the
domestic worker:

Shall not be assigned to carry out any dangerous
work that threatens his/her health, the integrity
of his/her body, or impair his/her human dignity;

Shall not be allowed to perform domestic work
for other parties.

Shall not be subjected to any form of
discrimination and harassment due to, among
other things, gender, age, race and religious
beliefs; and

Shall be provided with necessary and adequate
assistance for the protection of his/her physical
and psychological health, including access to
timely medical and wellness service that takes
into account, among other things, his/her
gender-specific needs.

Both the employer and domestic worker shall
perform their reciprocal obligations with mutual
respect for each other, including the domestic
worker’s duty to respect for the teachings of the
Islamic religion, the regulations in force in the
Kingdom, and the culture of the Saudi society.
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Monthly Salary: The domestic worker and the
employer agree on a monthly salary of SAR
which is in accordance with the
laws and regulations prevailing in both
countries. The monthly salary shall start upon
actual reporting to work and shall be due at
the end of each calendar month.
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Manner of Payment of Monthly Salary: The
employer shall pay the monthly salary of the
domestic worker by remitting or depositing to
his/her bank or e-wallet account. The deposit
slip or the proof of payment shall be given to
the domestic worker. Upon request by the
domestic worker, the employer shall help the
domestic worker to remit his/her salary to
his/her beneficiary in the Philippines though
proper banking channels or e-wallet.

Contract Insurance: It shall be mandatory for the
employer to acquire and maintain a contract
insurance in the Kingdom of Saudi Arabia
beneficial for both parties, i.e., for the benefit of
the domestic worker in case of unpaid salaries
and delay in payment of salaries, among others,
on the part of the employer; and for the benefit
of the employer in the event of the abscondment
or pre-termination of the contract by the
domestic worker, among others. The premium
shall be timely paid by the employer.
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Required Daily Rest Hours: The domestic
worker shall be provided with continuous rest
of at least nine (9) hours per day.
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Rest day: The domestic worker shall be given
a one-day weekly rest.
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Transportation Cost: The employer shall
provide the domestic worker free
transportation to the site of employment and
back to the Philippines upon expiration of
contract and ensure the domestic worker's
timely repatriation. In case of termination for
reason not attributable to the domestic
worker, the employer shall bear the cost of the
repatriation of the domestic worker to the
Philippines.
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10. Accommodation and Food: The employer shall
provide the domestic worker with safe,
suitable and sanitary living quarters as well as
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the employer and the domestic worker, either
party may refer the dispute to the appropriate
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adequate food or equivalent monetary
allowance.

11. Medical Assistance: In the event that the | s ailal 5 3l dalall (o ye s 8 dghll sacludl V)
domestic worker is ill, injured or unable to | &1L Jal dalall e cbaua albals ol e oac
physically perform his/her duties, the domestic | S ges Jeall Cabia Jasty | (galall 4l ) (Al (A jaivn
worker shall be allowed to rest and shall | dsball sl e N Jaall calia aasy ;:"‘JM‘ anbl
continue to receive his/her regular salary. The G ) ASlaall B Ly J sanall Clagladl) 5 dalaidl \AA{Q}A\
employer shall shoulder all necessary medical e
expenses. Health care shall be provided by the
employer to the domestic worker in accordance
with the regulations and instructions in force in
the Kingdom of Saudi Arabia.

12. Annual Leave and Sick Leave: The domestic | 825l (I yidl Jalall 3oy i jall Ol a1 g 45 il 3 3aY) VY
worker is entitled to return to the Philippines to | (£ 3l o) de dad) 4 gind) 4ijla) sloadl guld) )
spend his/her paid annual leave of thirty (30) | 4, e Gl s ad e S35 daadll (e Guale Sl Lasy (Y)
days for every two years of service with round- | ¢ daadl calia ae Joall Al g G ate ) Aa (G Aalend)
trip economy class ticket. In case of his/her fjk (Fhal (V) s ed il e JJ‘““L@J/‘TJCH
desire to continue working with the employer, | “*=>* %JI*J ‘-"J; d"‘f‘“ @ d“w S f‘ﬂid ‘-"J"
he/she is entitled to an additional one (1) month ""L R Dal s o L”i(v :) uﬁ% ‘,m P\J‘ e
salary. Furthermore, the domestic worker shall Adad b L JM\ el ki mf ‘;}A\,&w

. ore, . Jalal) il e ol Jaall calia Glo s gasd) &y el
!oe entitled to paid sick Ie:f\ve of th|rty (?O) days s Amas e adia ) LV sial) Jelall laa il
in the event the domestic worker is issued a | ~ - ekl il J‘M!;:*-«g#ﬂ
medical report as per the regulations and i
instructions that are in force in KSA.
Immediately upon request of the domestic
worker, the employer shall bring the domestic
worker to a professional health care provider for
evaluation and issuance of the medical report.

13. Repatriation of Remains: In case of death, the | Jesll caalia (& clag A Jd ool ) la ) sale) VY
employer is responsible for the repatriation of | () dxasdll LilSlias 5 4 jidl) dlalall Cld ) ale) (o Y g 5ua
the domestic worker's remains and personal | o= Y Dl (505 U gl (Sae g 8 3 i) 4 ) sean
belongings to the Republic of the Philippines as | & <ol Ssaa cphsll i)l ale) jaidlls A5 4]
soon as legally possible and without undue | 324l G sl & il Alalall oy ) 0n) 4881 50 e dﬁ“fj.‘ -
delay. In case repatriation of remains is not Al
possible, the same may be disposed of after
obtaining the approval of one of the domestic
worker's next of kin or by the Philippine
Embassy.

14. Dispute Resolution: In case of dispute between Jalall g Jaall ciabia el Haga g Al Arp )il ds V€
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KSA government office for Domestic Workers
Dispute Settlement for the possible amicable

(Aol 1) Allaiaall Ao ) 2y sl Ja gyl Jall Jlanll
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prolonged the period of consideration, provided
that the worker has not caused or contributed to
the prolongation of the complaint also.

When the employer submits an incorrect
notification of absence against the domestic
worker;
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settlement (mediation)of financial claims, or, oY) asaill
failing that, through compulsory arbitration.

15. Transfer and Termination of Contract: osled)s 2l Jii Vo
Should he/she desire, the domestic worker
shall be allowed to immediately transfer to | ! b5 JEYL «lld (3 e 1) ¢ i) dalall rany
another employer under any of the following A gyl (e gl (A AT dee calia
circumstances:
Upon expiration of the contract;
The employer delayed in paying the domestic ¢ ) olgil e
worker's wages for three consecutive or | 436 oo 4l yiall Aldall gl ada 8 Jaal) o ﬁ\-' -
separate wages without a reason related to the aladly Glaty s (950 Aliadic 5l 405 ) sal
worker;
The employer fails to receive the domestic
worker at the port of arrival, or within fifteen | s5 “-‘U"‘” Aalal) Jusi s Jaal “—‘AL—“—" pd e O
(15) days from the shelter from the date of | G5 e ekl Gelas (V0) Sie :"‘“fdm ) ed sl
his/her arrival to the Kingdom. Alled) (M e s
The employer fails to obtain a residence permit
for the domestic worker, or to renew the same | =~ o X X
within thirty (30) days after its expiration; ‘A“*'b*f“ il‘t"ﬂ 4':&3 e J“’f““’"‘" Jyan g =
When the domestic worker’s services are rented Mo el am Lagy (T1) GF00 Ot (A oand )
oufc to others v.wthout his/her knowledge and il gy adde (0 Ll U3l ol et a Latie
written consent; bl
When the domestic workers assigned to work for )
others who are not relatives of the employer up e Lol AT ) daall Q5 dalal) GulSs o Laie
to the second degr.ee; . . Al Aa Ll s Jeall coalia o)l
When the domestic worker is assigned to work (Dl 5 dinaa 230 Qo il Jalall (S5 iy Lavie &
that threatens his/her health and safety; Alala) Alalre 45yl 2 iy ‘_ﬁi o Jexdl caalia s Ladie 3
When the employer or any of his family ¢aa) yidl
members mistreats the domestic worker;
When the employer fails to act immediately on | 5 <& e ely |5 paill 3 Jeall Calia 338 Laie 3
the complaint of the domestic worker; ) ¢4y yial) dlalall
When there is a complaint by the domestic
worker against the employer, and the employer | 285 «Jaall Calia s J3iadl Jalall (30 (6 85 392y e

Employee’s Signature / Jalall a 53

Employer's Signature / JsS!) ad 55




This form is NOT FOR SALE

When the employer or his representative fails to
attend two sessions called by the competent
authority to hear the complaint submitted by the
domestic worker;

Upon the recommendation of the competent
authority, during the pendency of the complaint
filed by the domestic worker, in order to avoid
any potential damages that may be incurred by
the domestic worker;

In case of the absence of the employer due to his
travel, imprisonment, or death, or for any other
reason that results in the inability to pay the
domestic worker’s wages for a period of three
(3) consecutive months; and

Any other individual or general cases decided by
the Minister of Human Resources and Social
Development.

The domestic worker may immediately
terminate the contract for any of the following
just causes:

When the worker is maltreated by the employer;

When the employer violates the terms and
conditions of the contract; and

When the employer commits any of the
following acts: deliberate nonpayment of salary,
physical or sexual molestation and physical
assault.

16. Special Provisions:

The responsibility of informing the employer
regarding the departure and arrival of the
domestic worker in the Kingdom of Saudi
Arabia shall be that of the Philippine
recruitment agency in coordination with Saudi
recruitment agency.

The employer and his family members, and the
domestic worker shall treat one another with
respect and dignity.
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IL.

The domestic worker shall work solely for the
employer and his immediate household.

The employer shall not deduct any amount from
the regular salary of domestic worker.

The employer shall pay the cost of domestic
worker's residence permit (igama), exit/re-entry
visa, and the final exit visa, including the
renewals and penalties resulting from delays.

The passport and work permit (igama) of the
worker shall remain in his/her possession. Under
no circumstances shall the employer hold in
his/her possession the passport, igama and
other personal documents of the domestic
worker.

The domestic worker shall be allowed to freely
communicate with his/her family and the
Philippine Embassy Consulate on his/her
personal expense or account.

The employer shall explain to the members of his
household the provisions of this contract and
ensure that these are observed.

In accordance with the laws and regulations of
the Kingdom protecting human rights and
establishing protections against abuse, the
employer shall educate himself/herself, the
members of his/her family, and the domestic
workers in their employ of:

the rights of domestic workers, including the
right to equality, non-discrimination, and to
protection from abuse; and

on everyone’s obligation to immediately
report cases of abuse that come to their
knowledge to the competent authorities.
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17.Any provision of this Standard
Employment Contract may be altered,
amended or substituted through the Saudi-
Philippine Joint ~ Technical = Working
Committee.
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18. The worker shall be repatriated at the
employer's expense in the event of war, civil
disturbance or major natural calamity,
pandemic or other analogous circumstances
or in case the worker suffers from serious
illness or work injury medically proven to
render him/her incapable of completing the
contract.
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19.After the expiration of the contract and the
domestic worker desire to return to the
Philippines, the employer and/or the Saudi
Recruitment Agency shall present to the MWO
the proof of full payment of salaries of the
worker. Such bank statement and proof of
settlement may be submitted as evidence in the
Philippines and in the KSA.
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20.This contract may be renewed upon the
agreement of the worker and his/her employer.
Should the contract be renewed, a copy of the
renewed igama and proof of full payment of
salaries shall be submitted to the
MWO/Philippine Embassy/Consulate by the
employer or Saudi recruitment agency.
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CERTIFICATE OF EMPLOYMENT

This certifies that (Name of worker)

has been working for me since (Date: Mm/Dd/ Yy)

to work for me when she/he returns from vacation in the Philippines.
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ANNEX “A”
OF THE STANDARD EMPLOYMENT CONTRACT
DOMESTIC WORKER’S DUTIES AND RESPONSIBILITIES

rin gl
(il Jand) tiad
:\,'AS‘)M\ Aland) it g a9 ilial g
Name of Employer: National 1D No.: Contact No.:
Jead) calia am) Lsgdl B Juaty) ol

Employer’s Family Information
Jard) calia dlile ity

&l 2 No. of Adults: Juky) s No. of Children: Juky) Jle| Ages of Children:

Employer’s House Details
Jaadl ol (J3ie iy

No. of Floors No. of Bedrooms Living Room Kitchen Bathroom
et s asill i g Ll di 2 2 Fldaal) e Glalaal) ae

Domestic Worker’s Details:
A el Adalad) ity

Name Passport No.: Monthly Salary: Contract
) Al ) g ady & A o) ) Duration:
dial) Baa

Duties and Responsibilities of the Domestic Worker:
A jial) dlalad a9 g alga

Cleaning Y axd N ¥
A Jaic)

Washing & Ironing Y axd N ¥

589 Jpmid)

Cooking gkl Y pxd N ¥

Babysitting or Children Care Y axd N ¥
L e i JUik) Ala

Elderly Care Y axd N Y
Al dadia

Other Duties and Responsibilities of the Domestic Worker:
Al ) Aalall o A cilaal g plga

1.

2.
3.
4
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